2026 GAD

Mid-Year
Accomplishment



NAL WOMENS MONTH
LEBRATION AND AND
FATHERS DAY




Gender Issue/ Cause of Gender

GAD Mandate DepEd

Observe of GAD mandates- Women's Month Celebration / Fathers' Day Celebz

Issue/ Role of GAD Objective

Relevant Agency
MFO/ PPA

GAD Activity 1

Observance of
National Women's

eed to highlight

Month in heir role in
accordance to ational
Proclamation Nos. [development and

024, 227, series of [nation-building
1998, and Mothers'
Day Celebration

Empowered thru

omen's right andtheir active

participation in
the National
'Women's Month
Celebration.

Basic Education
Services

Observance of
Fathers' Day
Celebration

eed to highlight
ather's right and
heir role in
ational
evelopment and
ation-building

Empowered thru
their active
participation in
the National
Fathers' Day
Celebration.

Basic Educali™?
Services

Output
Performance
ndicators and

Target

Actual Result
(Outputs/Outc
omes)

Total
Agenc

Responsibl
Source of e
Budget Unit/Offic

Actual
Cost/Expendi
ture

Variance

Approved /Remarks

Budget

SDO — NV celebrates Women’s Month during the Project ECHO (Effective
Communication and Holistic Organization) participated by all the human
sources from the three divisions: OSDS, CID and SGOD.




SDO — NV celebrates Women’s Month during the Project ECHO (Effective
Communication and Holistic Organization) participated by all the human
resources from the three divisions: OSDS, CID and SGOD.
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NATIONACL: MY, .,c..[
WOMEN'S MONTE Q;gEL {vs
) Care 4

NATIONAL: —  3WE
WOMEN'S MONTE sl s
P Care 4

The group of Grade 12 TVL in Beauty Care of NVGCHS express their
gratitude for invaluable contributions of women to SDO-NV employees
through wellness services as the highlight of the National Women’s
Month. They rendered their services every Wednesday in March 2026.

Our appreciation to the team through their school principal Luviminda,
Cordero PhD




School Activities
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PRIDE MONTH

Child Protection Policy
3rvance of GAD Mandates
| gender mainstreaming



Observance of GAD Mandates

Pride Month

1. Lack of
awareness of
gender-
related 1ssues,
concepts,
madates and
policies of RO
2. Absence of
contextualize
d statements
supporting
GAD related
activities

3. Need to
sustain
gender
mainstreamin
g efforts 1n the
workplace

Strengthened
mechanisms
to ensure
women
empowermen
t and
participation
to observance
of
international
/national/loc
al GAD
related
events

MFO2

Observance of
GAD

strengthe
Gender
Mainstre

Orientation
~~ Q@NATE, By]

GAD
Activity

Honorariu
m of
speaker=
6,000

the Region




Jeptd Urder
No. 40, 5. 2012:
DepEd Child

Protection

Policy

Abuse 1n the
Area

the DepFd
Child
Protection
Policy

Education
Services

Awareness of
the DepFd
Child
Protection
Policy

To be mvited
as Tesource
speakers on |1

Child

Drnfnn+;nn

TUICY




|
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LI

)M Reorientation of/students
= on anti-bullying/during [
-







Resource Speaker in Gender and Development
at Bambang CSISC




Teenage Pregnancy / Increasing number Eradicate/ decreaseBasic Education ~ Conduct of Number of Counseling Training GAD fund GAD fund

Early of learners learners' Services Symposium and ~ symposia/and sessions /traveling
Marriage:Limited  engaging in engagement in Guidance Guidance and expenses =
access to economic teenage/unwanted teenage/unwanted Counselling Counselling 30,000
equality, peer pregnancy and earlypregnancy and sessions and sessions conducted

marriage early marriage activities

depression, and

ineffective

implementation of

inclusive education 29 850.00

 UNDERSTANDING BULLYING ACTION PLAN LI 7u4ssR00M COMMITMENT 4
- @ =¥, O
The

* What Counts as Bullying? e el
 Bullying s a repeated act that causes faar 0L Rikeshat X Campaign A y\}z

X' shame, exclusion, or harm. Action | Evidence / Outcom, /A KINDNESS WALL e
It can be direct or indirect, obvious or hidden, | 7 . Kaowhan o Learners post encouraging notes an¢ . |
in school or online. (p o {,D Recognize signs and ation messages. 2t

& name the behavior, SPPOEEs aradl s,
-~ | . -

Limited knowledge New processes and Enhanced Basic Education ~ Promote advocacy Presence TR s
9 o 8 of1ons g e - hing, damaging £) Do ot oin lag
and skills on GAD  information on capabilities of all Services campaigns and advocacy X g gl |0 G| el gy @
p—t A | ARSIl Class pledge not to forwart

policy guidelines GAD evolved over GFPS members on open platforms materials @ ReDmeE ¥7, ‘ D Report | Telastad s RITiEes BN

ocking, hurtful jokes.

time GAD (PIR’ EXGCOm, GAD Ca | o (@ Restore Su:;,b;:lh:‘ l;ﬁmev ) BUDDY CHECK (’ N
Excluding, spreading FUmMOKSH 1 Bl Gt & siudents intentionally include e ¥
GAD Caravan, conducte : beresing sansct ' Upstander Moves 2 slimales ki oEEAE ﬂ 3 ),

R @ sit beside someone who is excluded.,

etc.) for sharing re ‘ i oo o 0wt N ClassPledge = ./,
policy guidelines nts. 4 j f]\:wre help from an ad.‘;n. 766 I pledge to choose respect over
= —a © ;:(:::;f‘°' yberbuliigoBetoly cruelty, courage over silence,
© Check on the learner after the and kindiesSioVeRHORIEHER
incident, 3 I will help make Santa Fe

ed help if they avoid school,
. lose belongings, fear online
suddenly lose confidence. N
" Reminder: Al T @ Ethical Note 5 Nlatlanal High School a safe
i ' - Reports should be handled p place for every learner.
first. Do not blame the learner. e 4 "
who washUEESSESY The goali
7 and restor:

: 5 " SAFE WORDS:
y ESS bel 5 (T fiilerus .
, KlsNrEyrs fVdlk~ - By ousre . gt e —
WITH YOU! g g \

Safetyis everyone's responsibility.
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‘Organization Focus
ender health promotion
- “Gender sensitivity




Strengthaen
gendaer health
promotion in the
SD0O o
addrez== maental
and other health
protocol=

FAlaximum
participantion
in gender
haealth
promotion in
the DepEd
OFfficez &
School=
ncceded to
addre== maental
and other
haealth
protocol=

Enhanced
kEnowlcdge on
gendaer health
promotion in
the zchool and
office= fFor
zuztaincd
compliance to
maental and
other health
protocol=

Bazic
Education
Service=

Conduct
oricntation on
gendaer health
promotiondad
vocacy For
Zuztaincd
compliance to
maental and
othaer health
protocol=

MNo. of
cemployce=

attendcddcapa

<itatced on

gendaer health

[(maental,
phyzical)
protocolzs"
promotion

Gemnder Sem=<itivity Training

Low level oF
awarcne== and
underztanding
<of GAD and itz
corc moessages
among
cemploycc=.

DepEd Order
Mo, 32, =z. 2017:
DepEd Gendar-
Rezponzive
EBazic Education
Policy

Lack oF
opportunity to
Icarn about
SAD and itz

COr<c mc==agc=

Limitcd
Zupport o1
SAD initia
from
ztakcholdc

Limitcd
Capabilitic= oF
GFPE Maembaoer=
and
Coordinators to
exccute GAD
PPA= in
differaent
communication
platform=

To promol
maental and
zocio-tech
<apabilitic
among GFL
Flember= a

Coordinato Gnn 2026

in handling
SGAD-related
PP A= through
warious=
communication
platform=

T o increasac
the level oF
awarcnez=z= and
underztanding
of SDO &
zchool

EBazic
Education
Scrvice=

”b HENING Mlﬂiﬁ
VIAINSTREAMING N YS
CATION DEVELOPMENT, 3

.’

Conduct of
Saender
Scenzitivity
Training
[(GSTIWConduc

t of Enhanced

i WENT PLAI

Mo, of GST
conductaed;

EOIV

140
cemploycce=

1Y AND
VISION
LN

| Traveling

cxXpoenscs
20,000

G TAEAING GENDER

MAINS:E
ﬁlﬁlﬂﬂl DE

FROJECT EFFECTIVE COMM\

20 000. 00

SEHSITWIT\
THE DIVISION
T PLAN (DED

HOLISTIC ORGANIZATIO

o)

?

Strengthening Gender Sensitivity and Mainstreaming in
the Division Education Development Plan (DEDP)

June 1-3, 2026 || D’ EImer’s Beach Resort and Convention Hotel, Dinadiawan, Aurora

Zeminars,
Eraining, <t<.

10 pax =
S. 000
training
cxpoenses
"2 L=D

100,000

353 345,00




Human

Re Sourc e s Gnn 2026 Strengthening Gender Sensitivity and Mainstreaming in

the Division Education Development Plan (DEDP)

LN
Gnn 2 2 Strengthening Gender Sensitivity and Mainstreaming in
the Division Education Development Plan (DEDP)

June 1-3, 2026 || D’ Elmer’s Beach Resort and C ion Hotel, Dinadi , Aurora June 1-3, 2026 || D’ EImer’s Beach Resort and Convention Hotel, Dinadiawan, Aurora /
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6 GAD Plan and Budget




DU FURM FUU-A1.JAL1. J10O
ANNUAL GENDER AND DEVELOPMENT (GAD) ACCOMPLISHMENT REPORT

(FY 2026)

Agency: DEPED-SCHOOLS DIVISION OFFICE OF NUEVA VIZCAYA
Total GAA of Agency:_3,299,646,000.00 (MOOE - 406,321,000.00)
5% of the GAA:_185,288,350,00 (1 287 550 SDO, 19 058 500- Schools)(as provided by SDO Budget Officer)

Output Actual Total Responsi
Cause of Relevant Actual a Source
Gender Issue/ Geidan TasaeT GAD Agency MFO/ | GAD Activity Performance Result Agency Cost/Expe Variance of ble
GAD Mandate Objective Indicators (Outputs/O | Approve % /Remarks Unit /Offi
Role of DepEd PPA nditure Budget
and Target utcomes) |d Budget ce
1 2 3 4 5 6 7 8 9 10 8 9
Observe of GAD mandates- Women's Month Celebration / Fathers' Day Celebration - March and June 2026
Observance of |Need to Empowered Basic Conduct of Number of Conducted |Token for|Token for GAD SDC
National highlight thru their Education Culmination |culmination |culminating |180 pax [180 pax *75
Women's Month [women's right |active Services Program on program on activity *75 = = 13,500.00
in accordance |and their role |participation Women women 13,500
to Proclamation [in national in the Empowerment |empowerment 0.00
Nos. 224, 227, |development National conducted
series of 1998, |and nation- Women's
and Mothers' building Month
Day Celebration Celebration. :
Observance of |Need to Empowered [Basic Conduct of |Number of Conducted |Token [13375.00 GAD SDC
Fathers' Day |highlight thru their Education Culmination |culmination [culminatin |for 180
Celebration father's right |active Services Program on |programon (g activity pax *75
and their role |participation Fathers' fathers' = 13,500
in national |in the Empowermen |empowermen 125.00
development |National t t conducted
and nation- |Fathers' Day
building Celebration.




[1.Lackof

awareness of
gender-
related
issues,
concepts,
madates and
policies of RO
2. Absence of
contextualize
d statements
supporting
GAD related
activities

3. Need to
sustain
gender
mainstreami
ng efforts in
the workplace

Strengthene
d
mechanisms
to ensure
women
empowermen
t and
participation
to
observance of
international
/national/lo
cal GAD
related
events

Observance

of GAD
Mandates
such as
Women's
Month,
VAWC,
Safespace
Act, Anti-
Bastos Law,
Equal
Opportunity,
SOGIE Bill,
and other
mandates
that supports
and
strengthen
Gender
Mainstreami
ng Program
of the Region

Orientation

on SOGIE
Bill and
other
mandates

Honorari
um of
speaker=
6,000

6 000.00

Observance of GAD Mandates

: 18- Day Campaign

for Benefits
and Privileges

ppropriating
Funds Thereof
and For Other

Absence of
GAD-related
program for
Single-

s|parents and

OFW
husband /wife
of DepEd
employees

To capture

all DepEd
employees in
the SDO GAD-
related PAPs

Basic
Education
Services

Gather data
on Single-
parents and
OFW
husband /wif
e of DepEd
employees

Running
file/Data on
Single-
parents and
OFW
husband /wif
e of DepEd
employees

To be
accomplish
ed




RA U202,
VAWC Act of
2004", RA
7877 "Anti-
Sexual
Harassment
Act of 1995"

onduc
continuous
information
drive and
advocacy
campaign to
DepEd
Employees.

0
participate in
the
observance of
the 18-day
Campaign to
End Violence
Against
Women

Basic
Education
Services

onduc
Symposium
for the 18-
day
campaign on
VAWC and
other
activities.
Use social

0. 0f VAW
symposia
conducted
and activities

0 conduc
on
November -
December
2026

rave
g
expense
g =
20,000

DepEd Order
No. 40, s.
2012: DepEd
Child
Protection
Policy

Cases of
Child Abuse
in the Area

Awareness of
the DepEd
Child
Protection
Policy

Basic
Education
Services

To conduct
L&D on
Awareness of
the DepEd
Child
Protection
Policy

No. of
Activity
Conducted

Conducted
1 activity

100 pax
*400
meals
and
snacks
and
venue *
2 days =
120,000

To be invited
as resource
speakers on
Child
Protection
Policy

No. of
accepted
invitation

1 accepted
invitation

Travelin
g
expense
g =
10,000

1 500.00

8 500.00

Nursing
Mothers and
Solo Parents:
Frequent
Absenteeism
of nursing
mothers and

Gender
Responsive-
Basic
Education
Infrastructur
e Facilities

Gender-
Responsive
Basic
Education
infrastructur
e and
facilities

Accesssibilit
y to Lactation
and Child
minding
room

Presence of
lactation and
child-
minding
room

For
implementa
tion

30,000




Arsifig
others and
Solo Parents:
requent
Absenteeism
bf nursing
nothers and
olo parents

eenage
Pregnancy /
arly
arriage:Limit
=cl access to
=Cconomic
squality, peer
pressure and
1fluence,
epression,
and ineffective
nplementatio
1 of inclusive
=scducation

Responsive-
Basic
Education
Infrastructur
e Facilities

Increasing
number of
learners
engaging in
teenage /unw
anted
pregnancy
and early
marriage

Responsive
Basic
Education
infrastructur
e and
facilities

Eradicate/
decrease
learners'
engagement
in
teenage/unw
anted
pregnancy
and early
marriage

Education
Services

255510111
y to Lactation
and Child
minding
room

Conduct of
Symposium
and
Guidance
Counselling
sessions and
activities

lactation and
child-

minding

Number of
symposia/an
d Guidance
and
Counselling
sessions
conducted

_—
implementa
tion

Counseling
sessions

Training
[travelin

g
expense

g =
30,000

29 850.00

imited
owledge
and skills on
AD policy
cuidelines

New
processes
and
information
on GAD
evolved over
time

Enhanced
capabilities
of all GFPS
members on
GAD

Basic
Education
Services

Promote
advocacy
campaigns
and open
platforms
(PIR,
ExeCom,
GAD
Caravan, etc.)
for sharing re
policy

Presence of
advocacy
materials;
No. of GAD
Caravan
conducted

For
implemen
tation

Printed
material
S

15,000
Travelin
g
expense
s 20,000
= 35,000

35 000.00




LACK U
Gender
Responsive
Curriculum
and other
Instructional
Materials

[nadequate
facilities to
address
reproductive
needs of
vomen and
men
employees and
clients of
DepEd such as
lactation
rooms/childmi
nding centers,
safe spaces,

allll

=l UlAale
capacity of
SDO leaders
in developing
Gender
Responsive
Curriculum
and other
Instructional
Materials

Social stigma,
inequality
and
discriminatio
n

U =velUD
Gender
responsive
Curriculum
Integration
and other
instructional
Materials

To decrease
and/or
eradicate
social
stigma,
inequality
and
discriminatio
n

A,
Education
Services

Education
Services

\J - AllU
integration
on the
development
of Gender
Responsive
Curriculum
and other
Instructional

Materials

Establishmen
tand/or
renovation of
facilities

U, U
trainings
conducted
on the
development
and
integration of
Gender
Responsive
Curriculum
and other
Instructional

Genderized
toilet rooms
for
learners,clie
ntele and
teachers &
employees,
ramps, etc.

-
conducted
in

September

implementa
tion

400 =
20,000
supplies
3,000
venue
5,000
Tot=
28,000




GAD related
research

submitted in
BERF

awareness on
GAD -related
research

/ publication
of GAD
related
research of
the Agency

Building on
gender
analysis and
its use as
basis in
writing GAD-
related
research and
preparation
of GPB

GAD related
Researches
c/
presentedon
ducted

Shools

Agency-wide
observance of
various GAD
Mandates on
safety and
welfare of
DepEd
personnel,
learners and
stakeholders

Strengthen
gender health
promotion in
the SDO to
address
mental and
other health
protocols

Contextualize
d /localized
GAD IEC
Materials

Maximum
participantio
n in gender
health
promotion in
the DepEd
Offices &
Schools
needed to
address
mental and
other health

DepEd
compliance
to GAD
Mandates on
Safety and
Welfare
across
governance
levels

Enhanced
knowledge
on gender
health
promotion in
the school
and offices
for sustained
compliance
to mental
and other
health

Basic
Education
Services

Observance
of the RA
11930: Anti
Online
Sexual Abuse
or
Exploitation
of Children
Materials
Act.

Conduct
orientation
on gender
health
promotion/a
dvocacy for
sustained
compliance
to mental
and other
health
protocols

Number of
GAD IEC
MATERIALS
produced
and
distributed

No. of
employees
attended/cap
acitated on
gender
health
(mental,
physical)
protocols'
promotion

Schools
have
brochure
distributed
to learners

140
employees

90 pax *
400
meals
5,000
venue,
3,000
honorari
um RP =
44 500

44 485.00

SDO &
Schools




Gender Sensitivity Training

Low level of
awareness and
understandin
g of GAD and
its core
messages
among
employees.

DepEd Order
No. 32, s.
2017: DepEd
Gender-
Responsive
Basic
Education
Policy

Lack of
opportunity
to learn about
GAD and its
core
messages

Limited
support on
GAD
initiatives
from
stakeholders

To increase
the level of
awareness
and
understandi
ng of SDO &
school
personnel on
Gender
Sensitivity,
Mental
Health and
Stress
Management
, and other
GAD-related
concerns

support of
GAD
stakeholders
in
integrating
gender
dimension in
its programs
and or
services

Basic
Education
Services

Education
Services

Conduct of
Gender
Sensitivity
Training
(GST)/Condu
ct of
Enhanced
Gender And
Development
(GAD)
Program: A
Gender
Responsive
Development
Activity,
preferably per
quarter
and/or per
semster

Collaborate,
forge
stronger
partnerships
with
stakeholders
(LGU, PTA,
Community,
etc.); co-
participate
with each
others' GAD-
related
activities and
notable

No. of GST
conducted;

Sustained
partnership
with
stakeholders

Monitored
the 10
schools to
be validated
by CO
personnel
on GRBE
Policy

180 pax
*
1946.52
8 meals
&
accomm
odation/
pax =
700,750

Travelin

&

expense
s 20,000

20 000.00




Limited
Capabilities of
GFPS
Members and
Coordinators
to execute
GAD PPAs in
different
communicatio
n platforms

To promote
mental and
socio-
technical
capabilities
among GFPS
Members and
Coordinators
in handling
GAD-related
PPAs through
various
communicati
on platforms

Improvement
of mental
health
awareness
and socio-
technical
capabilities/
well-being
through
webinars,
seminars,
training, etc.

Basic
Education
Services

At most 2

Learning and
Development
(L&D) activity
for GFPS

Members and
Coordinators

No. of
trainings
attended

1 training
attended

10 pax *
5,000
training
expense
gl
L&D =
100,000

99 945.00

Limited
knowledge
and
appreciation of
Division
GFPS/School
GAD Focals on
the use of
Gender
Analysis and
other GAD-
related tools

Less access to
trainings
relative to
Gender
Analysis

Increased
the
knowledge
and
appreciation
of the GFPS
and Program
Implementer
s in the use
of Gender
Analysis;
e.g.,
Harmonized
Gender and
Development

Education
Services

upskilling on
the use of
Gender
Analysis
(HGDG) and
other GAD-
related tools

attended
upskilling
programs/act
ivitites by
Division
GFPS/School
GAD Focals
on the use of
Gender
Analysis and
other GAD-
related tools

Conducted

in June

85pax*

350
meals
and
venue =
35,000
supplies
2050
venue
5,000
TOT =
36,800

36 750.00




existing
award/
incentive
system of the
organization
integrated
with GAD
perspective
DO 32 s. 2017
Rewards and
Recognition

compliance to
GAD
Mandates on
Rewards and
Recognition

Cutstanding
GAD
implementer
s

Recogniton

search for
best GAD
scchools
implementer

implemente
r, awarding
in
December

certificat
es for 23
districts
(elem
and
secondar
¥
nominee
s),
plaque
for Top 3
GAD
impleme
nter
each
from
elem
and
secondar
h
traveling
expense
s for
SDO/R&
R
evaluato

1287 550

419 825.00

(867 725.00)

Prepared by:

Reviewed by:

WILHELMINA C. CASTRO
EPS-EsP

ROMULO S. ANCHETA PhD
Chief SGOD

FLORENCE F. ESPARRAGO
CIC-SEPS-HRD

JEASSEL J. ALAYU
AC V - Budget
Recommending Approval APPROVED:

ADONIS C. CEPEREZ EdD, CESE ORLANDO E. MANUEL PhD, CESO V
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