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Republic of the Philippines

Department of Education

Region Il — Cagayan Valley
Schools Division of Nueva Vizcaya

2026 Women’s Month Celebration Accomplishment Report
“We for Gender Equality and Inclusive Society”

I- Introduction:

The celebration of National Women’s Month with the sub-theme: Lead like the
Babaylans, Filipinas! serves as a meaningful recognition of the invaluable
contributions of women in society and highlights the continuous pursuit of gender
equality, women empowerment, and inclusive development. Anchored on the
principles of respect, dignity, and equal opportunity, the observance aims to
promote awareness of women’s rights and strengthen the commitment of every
individual and institution toward creating a gender-responsive community.

In line with this, the Women’s Month Celebration was actively observed through
various activities and initiatives that encouraged participation, collaboration, and
appreciation of women'’s roles in education, leadership, family, and nation-building.
The celebration became an avenue to advocate gender sensitivity, recognize the
achievements of women, and inspire collective action in promoting equality and
empowerment.

This accomplishment report presents the activities conducted, accomplishments
achieved, and participation of stakeholders during the observance of Women’s
Month. It reflects the organization’s dedication and support in upholding Gender
and Development (GAD) programs and fostering an environment where women are
valued, respected, and empowered.

II- Activities Conducted
a. Advocacy Campaign and Information Dissemination

b. Wellness Activities
c. Culminating Activity
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III- Accomplishment and Participation

The Women’s Month Celebration was successfully conducted with the active
participation and cooperation of school personnel, learners, stakeholders, and
division human resources. The activities carried out promoted awareness and
appreciation of women’s roles and contributions in the educational community and
society.

Participants demonstrated enthusiasm and support in the various activities
conducted, particularly in gender sensitivity advocacy, wellness activities, and
recognition programs. Advocacy materials and information dissemination activities
further strengthened awareness on women’s rights, gender equality, and inclusive
practices.

The celebration also encouraged stronger collaboration among personnel and
stakeholders in promoting a safe, respectful, and gender-responsive environment
within schools and offices.

IV- Impact of the Celebration

The Women’s Month Celebration created a positive and meaningful impact among
school personnel, learners, and division human resources by strengthening
awareness and appreciation of gender equality, women empowerment, and
inclusive practices in the workplace and school community. Through the conduct
of various activities, participants were encouraged to reflect on the vital roles and
contributions of women in education, leadership, family, and society.

Among school personnel, the celebration promoted camaraderie, respect, and
support for gender-responsive programs and policies. It also served as an avenue
to inspire teachers and employees to uphold professionalism, inclusivity, and
sensitivity in dealing with colleagues, learners, and stakeholders. Learners likewise
benefited from the celebration as they gained deeper understanding of women’s
rights, respect for diversity, and the importance of promoting equality and mutual
respect within the school environment.

For the division human resources, the celebration enhanced solidarity and
teamwork while reinforcing the importance of Gender and Development (GAD)
initiatives in achieving a safe, inclusive, and empowering workplace. The activities
fostered employee engagement, motivation, and appreciation of the significant
contributions of women in public service and educational leadership.
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Overall, the celebration strengthened the commitment of the schools and division

office to continue advocating gender sensitivity, equal opportunities, and women
empowerment as essential components of a progressive and people-centered
educational community.

V- Challenges Encountered

Despite the successful implementation of the activities, some challenges were
encountered such as time constraints, scheduling conflicts, and limited resources
for the conduct of certain activities. However, through cooperation, proper
coordination, and support from stakeholders, these challenges were addressed
effectively.

V- Recommendations

To further strengthen future Women’s Month Celebrations, the following are
recommended:

1. Conduct more interactive and learner-centered activities on gender awareness
and women empowerment;

2. Increase stakeholder participation and community involvement;

3. Strengthen advocacy campaigns through digital and social media platforms;
4. Allocate additional resources for wellness and empowerment activities; and
5. Sustain Gender and Development (GAD) initiatives throughout the year.

VI- Documentation:

(see next pages)
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SDO - NV celebrates Women’s Month during the Project ECHO
(Effective Communication and Holistic Organization) participated by all
the human resources from the three divisions: OSDS, CID and SGOD.
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Wellness services by the Grade 12 of NVGCHS
March 18, ”026
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The group of Grade 12 TVL in Beauty Care of NVGCHS express their
gratitude for invaluable contributions of women to SDO-NV employvees
through wellness services as the highlight of the National Women's
Month. They rendered their services every Wednesday in March 2026.
Our appreciation to the team through their school principal
Luviminda Cordero PhD

Advocacy through social media

School Activities
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In celebration of National Women's Month 2026: Empowering Women in Education,
this activity held on March 11, 2026 at Nagcuartelan Elementary School, highlights the
vital role of women in shaping minds and building the future. Together, we recognize their

strength, dedication, and invaluable contributions to the learning community.

'rhe;elcbraﬂon reminded us that women play a vital role in
shaping the future. it also encouraged both boys and girls
to respect, support, and value one another egually. As a

teacher, | felt proud to see my learners actively
and show respect for women. This activity not

participate
only enhanced their knowledge but also developed their
sense of empathy and equality.




Subject Integration




