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BIECT REITERATION OF THE GUIDELINES ON THE SUPERVISION
AND IMPLEMENTATION OF CAREER GUIDANCE PROGRAM
{CGP) FOR SCHOOL YEAR 2026-2027

DATE June 22 2026

irsuant to Joint Memorandum OUOPS Na. 202
- Supervision and Implementation of the DepE
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the Undersecretary for Learming Systems (LS). hereby resterates the continued
effectivity of the said issuance. Pending the issuance of a new Depld Order, the Jont
Memorandum shall remain in force as the governing palicy for the implementation

vl the Caressr Guidance Program (OGP

pidehnes estabiish the framework for the management and implementati

weer guidance services and interventions that support learmners in making

cducation and career decisions upon o pleting the K to 12 curnculum. Throug

ST dpallalives, The Ueparument uptiowds (s conumiment o ensuring curriculum
relevance, producing competent and job-ready graduates, and nurturing active and
responsible citizens Furthermore. the program promotes learner well-being
lusive education, and a positive learning environment through the provision of

i) devalanraenio)

2 ;
I't .‘l:!d"!-i!!".‘i likewise serve as a kev reference for school counselors SCHEO
counselor associates, career advocates, teachers, homeroom advisers, school heads
il other education stakeholders 1in supporting the academic, personal-social
cmOolionai, and career (if'\'f‘l!l]ﬂ‘\l"\t ol lesrmers

this 'f-"'-.rrv‘_ all concerned field offices are directed 10 exercise due diligence 11 the
conduct and wnplementation of all CGP-related actuvities and  interventions
Partiwoular emphasis shall be placed on the strict sbservance ol the Department
wescribed three term implementation schemwe to ensure the systematic, timely, and
continuous delivery of career guidance services throughout the school yea:
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FROM . MALCOLM S. GARMA¥ .
4Undersecremry for Governance mui Operaans

SUBJECT : REITERATION OF THE GUIDELINES ON THE SUPERVISION
AND IMPLEMENTATION OF CAREER GUIDANCE PROGRAM
(CGP) FOR SCHOOL YEAR 2026-2027

DATE ; June 22, 2026

Pursuant to Joint Memorandum OUOPS No. 2023-03-8149, entitled Guidelines on
the Supervision and Implementation of the DepEd Career Guidance Program (CGP)
for School Year 2023-2024, the Department of Education (DepEd]), through the Office
of the Undersecretary for Governance and Operations (OUGOPS) and the Office of
the Undersecretary for Learning Systems (LS), hereby reiterates the continued
effectivity of the said issuance. Pending the issuance of a new DepEd Order, the Joint
Memorandum shall remain in force as the governing policy for the implementation
of the Career Guidance Program (CGP).

The guidelines establish the framework for the management and implementation of
career guidance services and interventions that support learners in making informed
education and career decisions upon completing the K to 12 curriculum. Through
these initiatives, the Department upholds its commitment to ensuring curriculum
relevance, producing competent and job-ready graduates, and nurturing active and
responsible citizens. Furthermore, the program promotes learner well-being,
inclusive education, and a positive learning environment through the provision of
proactive, preventive, and developmental guidance services.

The guidelines likewise serve as a key reference for school counselors, school
counselor associates, career advocates, teachers, homeroom advisers, school heads,
and other education stakeholders in supporting the academic, personal-social,
emotional, and career development of leamners.

In this regard, all concerned field offices are directed to exercise due diligence in the
conduct and implementation of all CGP-related activities and interventions.
Particular emphasis shall be placed on the strict observance of the Department's
prescribed three-term implementation scheme to ensure the systematic, timely, and
continuous delivery of career guidance services throughout the school year.
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Adherence to this provision is essential in achieving the intended outcomes of the
program and in ensuring that all learners receive appropriate and timely career
guidance support.

For inquiries and further information, please contact the Bureau of Learner Support
Services-Youth Formation Division (BLSS-YFD), in coordination with the Bureau of
Curriculum Development (BCD), through email at <o vid deped oo phh and
bed.odi@deped.gov.ph, or through telephone numbers (02) 8637- 9814 and 102] 8632-
7746.

Immediate dissemination and strict compliance with this Memorandum are hereby
directed.
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Guidance Program (CGP) for School Year 2023-2024
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FROM
Uinddernecretary for Curriesalam and "-m

SURIECT Cuidslines on the Super =nd lmpl of the
Deplid Career Guidance Program fos Schoo! Yoar
2023 3034

DATE Seprember 4. 2023

In support to the MATATAG agenda of making the curriculum relevant o produce
competent, job ready. active, Mrrq:nnd‘bk citizenia, and taking good care of our
muuymw“um ed and a positive learming
Cnvironment . Deparntment of Education (DepEd), l.hrou.h the Office of
umum-ﬂﬂnﬁeﬂmummnmmw-“
Teaching, the enck d Ouidelines on the Buper and lmp of
mme——.mmm_—nv—-—prm which st
the overall management and unplemeniation of appropriate support and programs for
all types of kearners in choosing their carcer paths after graduasting from the K w 12

curriculum
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Ground Floor, Rual Depid Comp
Fomal - . Web
MATRIAL . Tel Mo, O7) 86333313, O3 863 ).

Youth
¥ e inbos mation, please contasct the Bureau of Learner Support Services
F:'n::lu:n Division, together with the Bureau of Currkculum I.Wnp-urn:ml)rz:nmm
of Education Central Office, nrpl".d Complex, Meralco Avenue, Pasig v sl
AFEN ral.‘:...t.-p:-u gov ph; bod ok sove sty @6 you may call the office landline at o2
BGI7 98147 (O2) B632 7746

Immedinte disscminstion of and strict complinnoe wath these guidelines s docoted
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I. RATIONALE

A Republic Act {RA) No. 10533 known as the “Enhanced Basic Educanon Act
of 20137 1= premised on the responsibility of the State to create a funchional
basic education system that auns to develop productive and responsible citizens
equipped with the essential competencies, skills, and values for tertary
educanon, middle-level skills development. emplovment. entrepreneurshap,
and hfelong learmng

B The Enhanced Basic Education program encompasses one (1) vear of
kinderganen educatnon. six iy vears of elementary educanon, four 4 vears of
jummor hugh school, and two {2) vears of sensor iugh school.

C A Grade 10 completer mayv choose from ameng the four Sener High School
{(SHS) tracks Academuc: Techmical-Vocational-Livelihood (TVL). Sports. and
Arts and Design

D The lmplementing Ruies and Regulations (IRR} of the Enhanced Basic
Education Act of 2013, Rule V states that the Department of Education (DepEd)
1s mandated to properiv guide secondary level learners in choosmg career
tracks that they mnitend to pursue through informed career chowces towards
becomung producthve and contnbuting mdivduals through

a) utegration of career concepts i the curnculum and underaking
teaching in relevant learning areas;

bi conduct of career assessments:

ci conduct of regular career advocacy activihies,

di conduct of continuous professionalization and capacity building of
pudance counselors, career advocates. and peer faciitators

e development or accreditation of traymng programs on career advocacy,

fi establishment of a career advocacy unit and provision of adeguate office
space m: lugh schools: and

g) designation of guidance supervisors at the division level and career
advocates at the school level

E Further. Section 17 of the IRR of RA 10513 calis fer the DepEd. in coordination
with the DOLE, TESDA. CHED. PRC. NYC. industry associations.
professional associations. and other relevant stakeholders. to pursue
programs that expose learners 1o the world and value of work, and develop the
capabibity of regstered gindance counselors and career advocates to guide the
leasniers and equip them with the necessary life skills and vahues

F Relatedly, Section 18 of the [RR of RA 10533 defines “Career Advocacy
Actiaties” as activities that will guide secondary-level leamers m choosing the
career tracks that they intend to pursue Career advocacy activities mvolve the
provision of career mformation and expenences, advismng, coordmating, and
making referrals, and may include. but are not lmuted to, career talks. career

11
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and job fairs, parents’ onentations. and senunar workshops on career decision
making

G. Thas 1s also the focus of RA 11206 known as the “Secondary School Carees
Guidance and Counseling Act.” Specifically, it calls for the creanon of a
National Secondary School Career Guidance and Counseling Program
{CGCP) mn all secondary schools, and such 1s to be headed by the school
admimstrator who shall be assisted by a registered guidance counselor or
career advocate

H In view of the above. these guidelines aim to establish procedures that will guide
all stakeholders in planning. implementing. monitonng. and evaluation of the
Career Guidance Program

II. SCOPE

This Career Guudance Program shali be apphcable in all public and private
elementary and secondary schools starting from S.Y. 2023-2024 These guidelines
provide for the establishment of

a) a career guidance program that 18 natonal mn scope and anchored on legal and
theoretical bases that articulate the goals, objectives, services, and procedure of the
umplementaton,

bl a structure that wdentifies focal units, defines authonty, responsibihty. and
accountability m the implementation of the program, and

¢) a basis for monitonng and evaluation of the program mmplementation

A. Career Advocacy - unplemented by the DepEd under Career Guidance as
mtermediation services for the learners to provide them relevant information
that could gude them in making mformed career choices

B Career Advocates - permanent teaching personnel who underwent trauung,
passed the assessment and certification processes, and are tasked to
unplement the Career Guudance Program

C. Career Assessment pertmns 1o the evaluation of the learner’s strengths and
interests through the use of test and non-tes! measures

E Career Counseling - 1s a process of assisting learmners in thewr career
development with a focus on planning. orgamzing, and decision-makmng on
their life and career goals.

L
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Career Development - :s a lifetune process of self development that starts from
childhood and continues through old age. Learners who go through a career
gwdance program will undergo career development as they move from the next
grade level

Career Guidance Program - s designed 1o help learners explore thew choices
and make responsible decisions relevant to thew career pathing These mclude
planning for thew track and strand for Semor High Schoel, choosuig then
curnculum exats (Higher  Education. Employment!, Entrepreneurstup, and
Middle-Level Skills Development). and planning for thew funire

Career Guidance Portfolio - :s a collection of the learner’s output n hasrd or
digatal copy) showing the leamer's progress in career development domain
competencies This may mclude a summary of the assessment taken, a
ournal, activity sheets, and other relevant output

Curriculum Exits - strategically designed to provide learners with valuable
wnsights, resources, and advice about potential career paths, skill development,
higher educanon options and other relevant aspects of their professional
journey. future careers, and vocational chowces

Division Youth Formation Coordimators - personne! who are Project
Development Officers | or designated by the Schools Dmvision Supenntendent
{5D5) to handie and umplement the vouth formation-related progirams. projwects,
and activities (PPAs) at the division leve!

Guidance Counselor - icensed or registered professional who protvides support
and assistance to indimduals, typecally within an educational setting, to help
them with their personal. social. academic. and career-rejated matters

Guidance Designate - refers ro teachung personne! who are offically designated
by the School Head 10 perform duties related to the umplementation of gpuidance
services excluding counseling

Regional Youth Formation Coordinators - personnel designated by the
Regional Director to handle and mplement the vouth formation related
programs. projects. and actmities (PPAs; at the regional level

IV. POLICY STATEMENT

These gwideines are issued to ensure the proper implementation of the Career
Guidance Program Thas aums to

al institutionalize a policy on Career Guudance which will serve as a gude for
the planning, mmplementation. monitoring, and evaluation of the program.

by effectively guide indinduals in making miormed decisions about thewr career
paths, thereby fosterng hetter career prospects and personal development;
and

e e el
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¢i ensure consistent comprehension of the guidelines and procedures outlined
in the pohey

V. IMPLEMENTATIONR OF CAREER GUIDANCE PROGRAM

The Department of Education, with its strong commitment to deliver guality
education, presents the following specific components of the Career Guidance
Program

A. Career Guidance Advocacy

1. The school shall conduct orentation to the learners with the following
recommended topics

Geisits Lovel Orientation Topics

Achuevemen! Test and Entrance Exanunations
Early Registration and Filling-out of forms
Preparation for High School

Scholarships

School Mapping / Prospective School for Jumor High
School

Placement

School Rules and Regulations

School Services

Clubs and Organzations

School Personnel

Skilis Development

Decision-making

Problem-solving

Personal and Career Interests

National Career Assessment Exanunation (NCAE)
Career Talk: Exploration

Skills Development

Decsion-making

Problem-solving

Personal and Career Interests

« & & @ &
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Semuor High School Tracks and Strands
Early Registration

Mappung of Schools offering Semor High School
Scholarships

Career Talk: Planning / Pathing

Labor Market Information

Moving Up Planning

Famihanzation with the SHS system
SHS Curnculum Exats

Goal-Setting and Clanfication of Values
Resume-Wniting and Mock Interview

10
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¢ Hard and Soft Skills Enhancement

Considerations and Tips m Decuding a2 Cumeulum
Exat

Career Assessmen! Tools

Onentation on Work Immersion and Portfolio i
Entrepreneurshup
Scholarships

Career Talk: Transitionumsg
Graduation Planning J

—
t
-

L

2 The school shall also facilitate the conduct of the foilowmng mandated
Programs Prosects, and Activities (PPAs) indicated in Enclosure 1

B Career Assessment. The school through the Registered Guudance Counselor
{RGC) or career advocates shall facibitate the adnumstration of the National
Career Assessment Exammnaton (NCAE) or other career assessment tools to
Grade 9 fearmers

€ Career Consultation aumns 1o assis! learners by equupping them with sigmificant
miormanon reiated to career development It shall be conducted by an RGC or
career advocate using the below procedure

1 The school through the RGC or career advocate shall conduct onentation to
the learners that the school offers career consuitation services. The
ontentatiorn shall mchude the procedure, schedule, venue, scope, and
bmitanon of the service

2 Dunng the actual career consultation, sach session shall last a nummum of
30 muntites and a maxsmum of 60 munutes The RGC or career advocate shall:

2 1 Make an introduction and build rapport with the leamer:

2.2 Ask about the learner's career concerns:

2 3 Explore the different aspects of the learner's concern;

2 4 Offer possible options for the learner 1o g . scholarships. courses/
degree programs, local emplovment informabon  ofgamzation,
trainang, referrals/ inkages)

25 Offer possible sources of information i(pamphlets. magazines.
brochures. or online resources/ articies), and

2 6 Assist in the creaton of action plans/ outputs

3 After the consultation. the RGC or advocate shall have proper documentation
and safekeeping of documents of all facditated caress consultations

4 Concerns bevond miformation on career guidance shall be handled by a
registered puidance counselor or shall be referred to other professionals

D Career Counseling. The school through the RGC shall conduct career
counsehng. which 1s a structured process designed to assist mndmduals o
makimg informed and well-aligned decisions about their education. traming. and
career paths following the exisung ethical and legal provisions for its practice

g
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E. Career Guidance Portfolio All career guidance ontputs shall be compiled in the
Career Guidance Portfolio which must contain the accomplished activity sheets,
a copy of academuc grades, assessment results, and activity outputs relevant to
career guidance. Learners may create a physical (hardcopy) portfolio. using
durable matenials that can withstand common elements (eg.. long folder.
fastener, plastic envelope, clear book, or other matenials available at homej or an
electronic (softcopy) portfolio or e-pertfolio. This portfolio will be utibzed unnl
they fimish Sentor High School.

F  Curriculum Exits Tracking Survey. All schools shall ensure to dissenunate the
curriculum exits tracking survey 1o all graduating students at least two (2} weeks
before the graduanon ceremony using the prescrbed template pronded mn
Eaclosure 2

G. Career Guidance Learning Materials. The school mav use the following
available matenals for CGP

Grade Level Career Guidance Material File Location
Kindergarten to Career puidance competencies | DepEd Learming
Grade 10 are mncluded in the Homeroom | Resource Portal

Guidance self-learmnung

modules

Supplementary Matenal DepEd Learming
Learner’s Portioho Resource Portal

Development Video developed
by DepEd and UNILAB
Foundation

Grade 10 Supplementary Matenals: | DepEd Learning
Multiple Career Development Resource Portal
Pathways (MCDP} Toolk:t from
SEAMEO Innotech

Career guidance learning DepEd Learmung
Grade 11-12 matenials will be adapted from | Resource Portal
the existing Career
Gu:dance Teacher's Manual for
Semor High School

Career guidance competencies | DepEd Learming
are inclhuded in the Homeroom | Resource Portal
Guidance seif-learming
modules

SHS Tracks and Strands Video | DepEd Learning
developed by DepEd-BCD and | Resource Portal
SEAMEO Innotech
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V1. PROGRAM IMPLEMENTERS
A.School

1 The Schoeol Head :hall

a. serve as the lead mplementer of the CGP in the school within their
junsdiction,

b. designate two (2) Career Advocates, one {1) male and one (1) female.
from the pool of career advocates that passed the assessment and
certification, with the following qualifications:

b.1. permanent teaching personnel;

b.2. must be flexible;

b.3. have good interpersonal skills,

b.4. have good oral and commumcation skills; and

b5 have basic knowledge in career guidance. facilitation,
coordination, program development, and evaluation.

¢. designate a dedicated career guidance center/ room (pursuant to RA
11206j;

d. coordinate with the Division Youth Formation Coordinators, and

¢ submit a complete quarterly report on the status of Career Guidance
mmplementation to the Division Youth Formanhon Coordinator
iEnclosure 3

2 The Registered Guidance Counselor or Guidance Designate shall
a  serve as co-lead in the implementation of the CGP.
b, provide other guidance services necessary for the implementation of
the program;
¢. facilinate the conduct of CGP activities: and
d  provide techucal assistance in the conduct of activities related to CGP

3 The Career Advocate shail
a. assist the Registered Guidance Counselor or gundance designate in the
implementation of Career Guidance Program activities in the school;
b. refer learners who need other gudance services to the respective
Dnision Registered Guidance Counselor; and
¢ coordinate with other stakeholders mvolved in conductng Career
Guidance Program activiies

B. Schools Division Office

| The Division Youth Formation Coordinator (DYFC] of the School
Governance and Operation Division (SGOD) =hall

a  spearhead the implementation of CGP at the Dmision level, including
the conduct of training. assessment, and certification of teachers as
designated career advocates,

b. endorse to the Regional Office the hst of designated career advocates,

provide technical assistance to respective schools in the dehvery of

CGP;

-
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d provide career gudance learming matenals and supplementary
matenials for the schools in coordination with Cumculum and
Instruction Dmision (CIDy.

e establish linkages with other government offices, NGOs, and groups
relative to the conduct of career guidance activities,

{ support. monitor, and evaluate the conduct of career guidance
activities; and

g submit the consohdated schools’ Career Gundance Program Monmitoring
and Evaluation Report to the Regional Office (Enclosure 3j

2 The Edukasyon sa Pagpapakatao (EsP) Supervisor of the Curriculum
Implementation Division (CID) -hall:

a. lead the contextuahzation and development of the career guidance
program learming matenals

b provide technical assistance to respective schools in the delivery of CGP

c. assis? in the conduct of traummng, assessment, and certification of
teachers; and

d support, monitor, and evaluate the conduct of career guidance
activities

C. Regional Office

1 The Regional Youth Formation Coordinator [RYFC) of the Education
Education Support Service Division (ESSDj <hall

a lead the mnplementation of the career guidance program at the
Regional level:

b assist the SDOs n conducting trazming. assessment. and certification
of teachers.

c. provide technical assistance to SDOs in the delivery of CGP,
ensure that the CGP 1s properiy impiemented in the region:

e establish linkages with other government offices. NGOs and groups
relative to the conduct of career guidance activities, and

f submit the consolidated schools’ Career Guidance Program
Monitoring and Evaluation Report to the Central Office (Enclosure 3.

) The Edukasyon sa Pagpapakatao (EsP) Supervisor of the Curricu
lum and Learning Management Division (CLMD) :hall

a lead the contextualization and development of the career puidance
program learmng matenals,

b provide technical assistance to respectrve SDOs mn terms of the
implementation of CGP.

¢ assist m the conduct of trammng. assessment. and certification of
teachers, and

d. support, monitor. and evaluate the conduct of career gudance
actmhes

D. Central Office

8
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! The Bureau of Learner Support Services (BLSS), through the Youth
Formation Division [YFD), zhall

a. lead the development of plans, policies, and strategic direction of the
CGP.

b. ensure proper mnplementation of the CGP through monitonng and
evaluation mechanisms;

c. convene and lead the Career Guidance Nahonal Technuca! Working
group activities

d assist in the tramng., assessment. and certfication of Career
Advocates, and

e consolidate the regional Career Guidance Program Implementation
Report

2 The Bureau of Curriculum Development (BCDj =hall
a ensure that Career Guuidance concepts are mntegrated mnto the basic
education curncuhum,
b lead the development of career guudance learming materials: and
¢ provide technical assistance in the content of the tramning,
assessment, and certification of Career Guidance Advocates

3 The National Educators’ Academy of the Philippines (NEAP) shall
a lead m the design, developmen!. and delivery of tramning, assessment,
learning matenals, and certification of Career Advocates, and
b ensure that all Career Guidance Traimmng Modules are quality-assured
and certified

VIl. BUDGET ALLOCATION

All expenses incurred relative to the implementation of the Career Guidance Program
shall be charged against Local Funds and/or Program Support Funds (PSF)
downloaded by the Central Office

VIIl. MONITORING AND EVALUATION

The Bureau of Learner Support Services-Youth Formation Dmision. together with
the Bureau of Cumeculum  Development shall monitor and evaluate comphance to
the provisions of these gudelines. For questions. clanfications, and
recommendations you may email Dizs Jdadeped gov ph/ pod edddeped gov pig ot
vou may call the office landliine at {02 8637-9814/ (02) 8632-7746

Department Order 43, s 2013, Impiementing Rules and Regulations (IRR)
of Republic Act No 10533 Otherwise Known as the Enhanced Basic Education
Actof 2013

Penano Ho, Leticia, Life Career Development Program and Career Counseling
Manual 1989
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Eaciosure 1: CGP Programs, Projects, and Activities (PPAs)

a Mandated PPAs refers to the programs, projects and actnviies that shall be organred and contucted at the
w bwnasl h\‘l
Grase Quarter Mandated PPAs
Level [ 3 4]
Grade 9 1wt » Partx i the N ] Kk -off of Career Gindance
® Career Gundance Actimilies e g Career Talk Explorstswon Personal and Caresr
Interest, et
* Adminstraton of Natiosal Career Assessmen! Exammation (NCAE;
* Onentation for Career Consultation and C cunseilng
2nd = Conduct of Tramng for Learners e g Skills Development  Decisson making. Problem
Solving. etc |
* Caresr Guudance Activities ¢ g Career Talk Exploration. Personal and Career
Interest. etc
* Actual Career Consultation and Counselling
LA e Actual Career Consultation and Counseling
ath o Career Gusdanice Actwilies o g Career Talk Expiotaton. Personal and Career
Interest, etc
e Actual Cateer Consultation and Counselling
Grade 10 Ist * Partcip m the N al Kack -off of Career Gandance (September 25 202
® Career Candance Actiities w.g Career Talk Plannmg/ Pattung. Busuwss
Entrepreneurshup Expos. College and muddle level skills lams etc )
® lssuance of NCAE Results and lnterpwetanon
* Onentaton for Career Consulation and Counselhng
Ind  Career Guidance Activities je g Caree: Talk Planmung/ Pathing. Business
Entreprensurship Expos College and moddle- leve] siclis fars etc
e Conduct of Traummng for Learmers « § Goal Setting, Networkung Skills, Self
assessment et )
e Actual Caresr Consultation amd Counselling
srd o Actual Career Consullatom and Counselhng
4th o Career Guslance Activities e g Semnor High School Tracks and Strands. Schools wath
Senwor Hagh School Programs, Labor Market Information. Seholarshaps et
le  Acrual Career Comsultation and Counselling
Ciradde 1) Isr e Partcipaton n the Nanonal Kk off of Caresr Guadance
b Onientation regardimg Seruor High School syastem and Semor High School Curmcuhum
Exits
e Umientation s Career (onsultaton aond Counsellaog
2t o Career Gusdance Activities « g College and Mud-level akills burs, busimness and
entreprensurahingp expos et |
o Conduct Traneng for Learners e g Resume Writing interviews, Hard and Soft Skailis
Enhancemen! . otc
»  Actual Career Consultation and Counselhng
dred s Actual Career Consultatyon and Counselhing
4t o Conduct Trauung fon Learners (¢ g Goal Settimg, Clanficaion of Values, etc )
o Career Guidande Activites w g College and Mud-level skills fars, busness and
entreprensurship sxpos)
e Actual Career Consult and Con 1l
Grade 12 st & Pasticipation m the Natonal Kok off of Career Gusdanes
o Carees Guidance Actvities e g Considerabons and Tips o Deciding a Curscuhum
Exat. College and Mud level Skills fars. busness and enlivpreseurship expos. etc
* Admmmstration of Caresr Assessment Toals
® Orpentanon on Work Inunersson and Portiolo
s Omentation for Career C h and C It
2t s Career Guadanice Activities « § Career Talk Transitioning. Carcer Far, College Fmr
[ ]
e Actual Career Consultaton and Counselling
rd e Actual Career Consultaton and Counseling
sth e Admunstration of Curnculum Exit Tracking Questionnaire for Grade 12 Graduates
o Actual Career Consultlalion and Counselung
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