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Republic of the Philippines 0222¢039

Bepartment of Education
REGION [l = CAGAYAN VALLEY

October 22, 2025

REGIONAL MEMORANDUM

No. 510 s 2025

MASTERLIST OF NASH BATCH 1 TAKERS AND RESULTS

To: Schools Division Superintendents
All Others Concerned

1: Pursuant to DepEd Memorandum No. 97, s. 2025, titled “Results of the
National Assessment for School Heads (NASH) for Fiscal Year 2025 — Batch 1,” this
Office, through the Human Resource Development Division (HRDD), hereby issues
the Masterlist of Batch 1 Takers and Results, which can be accessed through the
link or QR code below for ready reference:
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2. The SGOD Chief or designated NASH Focal Person is directed to request
access and download the said masterlist, ensuring that only the data pertaining to
the respective Schools Division Office (SDO) is extracted and utilized.

3. The issuance of a memorandum containing the said list shall be at the
discretion of each SDO, in accordance with internal protocols and communication
procedures, and in strict compliance with applicable data privacy laws, rules, and
regulations.

4. For information and guidance.

BENJAMIN D. PARAGAS PhD, CESO III
Director IV /Regional Director
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Republic of the Philippines 102225039
Bepartment of Education

REGION [l - CAGAYAN VALLEY

October 22, 2025

REGIONAL MEMORANDUM
No. 5 I Q , 8. 2025

MASTERLIST OF NASH BATCH 1 TAKERS AND RESULTS

To:  Schools Division Superintendents
All Others Concerned

L. Pursuant to DepEd Memorandum No. 97, s. 2025, titled “Results of the
National Assessment for School Heads (NASH) for Fiscal Year 2025 — Batch 1,” this
Office, through the Human Resource Development Division (HRDD), hereby issues
the Masterlist of Batch 1 Takers and Results, which can be accessed through the
link or QR code below for ready reference:
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2. The SGOD Chief or designated NASH Focal Person is directed to request
access and download the said masterlist, ensuring that only the data pertaining to
the respective Schools Division Office (SDO) is extracted and utilized.
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3. The issuance of a memorandum containing the said list shall be at the
discretion of each SDO, in accordance with internal protocols and communication
procedures, and in strict compliance with applicable data privacy laws, rules, and
regulations.

4, For information and guidance.

BENJAMIN D. PARAGAS PhD, CESO III
Director IV /Regional Director

DEPED REr?UNcL f_Jf:HL.t 021

— e DI For the Regional Directpr:
?‘rﬁ ‘Z ."_ DC Ll_mﬁ _-————i
4 P =
O —Econtds SECTiON _ ATTY. JOSE MACARILAY

Encl: As stated

Reference: DM 97, s. 2025
HRDD/RBC/jsN

—_—— Caair». Address: Regional Government Center, Carig Sur, Tuguegarao City, 3500 -
Dc')ED v .\ Telephone Nos.: (073)304 3855; (078) 396-9728 -

Email Address: |
Website:

G
™




Republic of the Philippines
Bepartment of Education

OCT 71 2015
DepEd MEMORANDUM

Now 09':’ s. 2025

RESULTS OF THE NATIONAL ASSESSMENT FOR SCHOOL HEADS
FOR FISCAL YEAR 2025 (BATCH 1)

To: Undersecretaries
Assistant Secretaries
Bureau and Servace Directors
Regional Directors
Schools Division Supernintendents
Public and Private Elementary and Secondary School Heads
\ttiched Agencies
All Others Concerned

1. The National Assessment for School Heads (NASH) is designed 1o evaluate the
conceptual understanding and situational entical thinking skills of aspiring school
leaders in Department of Education (Depkd) schools, aligned with the standards set forth
by the Philippine Professional Standards for School Heads (PPSSH). as supulated in
DepEd Order (DO) No. 024, s, 2020, or the Nauonal Adoption and Implementatuon of the
Philippine Professional Standards for School Heads. The assessment framework s guided
by the Structure of the Observed Learning Outcome (SOLO) taxonomy 1o ensure a
structured and standards - based evaluation of school leadership competencies.

serves as o developmental assessment tool designed to identufy areas for improvement
and support lcadership growth. Its objectives include the following

L As the primary mechanism for assessing competency and readiness. NASH

a. Increase the Department’s pool of candidates to fill current and
ongoing vacancies resulting from retirement, promotion, or other
staffing needs;

b, Provide opportunities for head teachers (HTs) and assistant school
principals  (ASPs) affected by the implementation of the career
progression for teachers to undergo the assessment:

¢ Gather baseline information on the competency and learming needs of
aspiring  school  leaders,  which  shall mmform  the desiwgn  and
implementation of targeted professional development programs by the
National Educators Academy of the Philippines (NEAP): and

d. Assess and denufy the learning and professional development needs
of potential school heads for them to effecuvely perform their function
as heads of schools.

3 With reference to DepEd Memorandum No. 069, 5. 2025 titled Administration of w
the National Assessment for School Heads for Fiscal Year (FY) 2025, DepEd. through the
Bureau of Human Resource and Organizational Development Human  Resource
Development Division (BHROD-HRDD). successfully facilitated the administraton of
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Batch 1 of the FY 2025 NASH on September 14, 2025, using the DepEd Learning
Management Svstem  (LMS] as the online platform across 42 assessment sites

1

nationwide. Out of 11,385 takers, 11,308 (99.32%) were able 1o complete the assessment

1 Following the successful administration of the FY2025 NASH, the responses were
cvaluated and analyvzed. In determining the scores of the FY2025 NASH takers. .
quantitative analysis was conducted using the Ordinal Partial Credit Model whih
applied a multi-level scoring approach. The scoring methodology 1s presented below

.. Item Level Each response was scored on a 0 3 scale, where O
incarrect and 3 = most correct. This scale reflects varving levels of
performance. ensuring that partial understanding and higher qualin
answers are both recognmized:

i;. Indicator Level: The total score for each indicator was calculated,
standardized using z statistics to  ensure  comparability, and
subsequently converted to a scale of 1 100 for casv interpretation and
COMPArison;

- Domain Level: Scores were obtained by calculating a weighted average
of the z scores of all indicators within each domain, with weights
determined by dividing 100 by the total number of indicators. The 1otal
weighted average was then transformed to a 1 to 100 scale; and

d. NASH Overall Score: Derived by calculating a weighted average of the
2-scores of all domains, normalized to a 1 to 100 scale.

This approach ensures that the overall score is readily interpretable and
affords a thorough evaluation of each examinee’s performance across both the
indicator and domain levels.

> The Overall Score and the Domain Scores were considered in determining the
Competency Level of the FY2025 NASH Batch | takers. details as follows:

COMPETENCY | cpprgria oo O STATUS
LEVEL . TAKERS
Meeting PPSSH - With a score of 65 2804  Prospective candidates 10
standards in 4 or higher in the (25.67)  enmryv-level school principal
domains overall rating and position subject to assessment
in the specific and evaluation of the
ratings of at least prescribed gquahfication
4 domains standards.
Mecting PPSSH With a score of 65 1.509 Prospective candidates (o
standards in 3 or higher in the {13.3%) entry-level school principal
domains overall rating and position subject 1o assessment
in the specific and cvaluation of the
ratings of at least prescribed qualification
3 domains - standards but must

participate in a targeted
development program
addressing at least one area
wdentified for improvement
within three months upon
appointment



With a4 score of 65

6.900

Must undertake Professional

With
Developmental or higher in the (61.0%) Development Interventions
Arcas overall rating but (PDI) faciiitated by NEAP or an
received above 65 authorized external service
in specific rating provider, focusing on the
in fewer than 3 PPSSH Domain identified for
domains Development,
Must have completed the PDI
With a score of and relevant Work Application
below 65 in the Plan duly certified by the
overall rating schools division
superintendent (SDS) to be
considered as a prospective
candidate for an entry level
School Principal | position,

. subject to assessment and
evaluation of the prescribed
qualification standards.

6. Relative to the provision in item 34.c of DO 24, s. 2025 titled Guidelnes on the

Implementation of the Expanded Career Progression System for Teachers and School
Heads in the Department of Educauon, which regards incumbent HTs and ASPs as on-
stream candidates for the School Administrauon Career Line under the Expanded Carcer
Progression System during the three yvear transition period. HTs and ASPs whose
competency level 1s With Developmental Areas may opt to take the FY 2025 NASH.
Batch 2

7. The Human Resource Development unmit under the School Governance and
Operations Division of the schools division office (SDO) shall actively monitor and ensure
the progress of prospective candidates as follows:

. Competency level meeting three domains of the PPSSH. They shall
be given online courses through an eLearning platform to be provided
by the Central Office. Upon completion ol the online course, each
candidate is required to submit relevant outputs—such as action
plans, school improvement mitiatives, or instructional leadership
activies—that directly address their idenufied area for improvement.
These outputs shall be reviewed and evaluated by the SDS to assess
the effectiveness of the intervention and provide approprate feedback.
Detatled guidelines will be issued through a separate memorandum:
and

5, Competency Level with Development Areas. The guidelines and
implementation details of the PDI based on their competency level
shall be issued separatelv by NEAP, through its Professional
Development Division (PDD).

8. Upon the release of this memorandum, all FY 2025 NASH Batch 1 takers will be
able to access their Individual Certificate of Rating (ICR) through the DepEd-LMS
using the account they registered with during the assessment. To ensure accurate ICR
data. takers are advised to update the following details in the DepEd-LMS:



4. User Role C(hunge to NASH Taker:

b Schools Division Office Sclect the correct SDO from the dropdown
hist; and

¢. NASH Examinee Number Enter the Examinee Code/Number

provided by vour respective region.

o Meanwhile, the Individual Development Report (IDR) of all FY 2023 NASIH
Ratch 1 takers will be sent directlv 1o their official DepEd email address. The IDR
provides a summary of the taker's strengths. areas for improvement, and recommended
developmental intervenuons. Thus, NASH takers who fall under the competency levels
of Meeting PPSSH standards in three domains .nd With Developmental Areas ..
advised to refer to their IDR for guidance on the required developmental interventions

10 The hst of Regional Top Performers is provided in the enclosure, while the
master list of all the FY 2025 NASH Batch 1 takers per region will be iransmitted (o
their respective regional offices (ROs) through the HRDD. The issuance of 4
memorandum containing the said hist shall be at the discretion of cach RO,
accordance with their internal protocols and communication procedures, and subject to
apphicable data privacy laws, rules. and regulatons.

11 For more intormation, please contact the Bureau of Human Resource and
Organizational Development-Human Resource Development Division. Department
of Education Central Office, DepEd Complex. Meralco Avenue, Pasig City, through email

al bhrod hrddu deped.gov.ph

12 Immediate dissemination of this Memorandum s desired

v Authority of the Secretary:

- W WILFREDO E. €ABRAL
- = u $ Undersecretan

Human Resource and Orgamztional
Development

References
DepEd Order (Nos. 024, s. 2025 and 024, s. 2020
Deprd Memorandum No. 009, s, 2025
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REGIONAL TOP PERFORMERS
FY 2025 Batch 1
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REGIONAL TOP PERFORMERS
FY 2025 Batch 1
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